The current study shows that the maximum value of a group diversity measurement is a function of the group size and the distribution of members within a group across the respective properties. The main purpose is to obtain proper upper boundaries for each of the commonly used indices of diversity for all conditions featuring group size characteristics within the concept of the diversity types. Following Harrison and Sin's [2] suggestion to normalize the diversity indices, which reduces the inflating effects on group size, a normalized range for the discrete random variables was obtained. These results are useful to applied researchers interested in comparing index values with respect to suitable maximum boundaries and also to use the normalized indices to predict group outcome at group level of analysis. Table 1 shows the results obtained for three indices, that is, the maximum value for all of them (Blau's index, standard deviation, and coefficient of variation). Blau's index, standard deviation, and coefficient of variation respectively correspond to measure diversity as variety, separation, and disparity. The minimum value equals 0 for all diversity indices, meaning that individuals are absolutely homogeneous as regards the characteristic of interest. On the contrary, the maximum value varies depending on several properties. Our research focused on maximum values as they had not been solved for group size parity and varying group size and thus we obtained normalized indices for the possible cases (Table 1 ). In fact, we have also obtained maximum values for other indices (not shown here), such as the Teachman's index (for diversity as variety), mean Euclidean distance (for diversity as separation) and Gini coefficient (for diversity as disparity).
Having derived general upper boundaries, researchers can compare the values obtained to their suitable maximum values and thus make proper conclusions for the specific conditions (e.g., group size and group size parity). Additionally, applied researchers may consider that normalized diversity indices could be useful to improve outcomes at group level as they are expressed in the same metric. These normalized indices allow social researchers to make proper comparisons among groups or organizations as these measures provide measurements of dispersion that can be applied to collectives of differing sizes. It should be noted that the present study was constrained to descriptive analysis and thus no conclusions are made about the statistical properties of the indices as estimators. 
